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Wucruryt no punocodus u corponorus (MPC),
Bbrirapcka akagemus Ha Haykute (BAH)
yi1. Mockogscka, 13 a, Codus 1000,

ResearchGate: www.researchgate.net/profile/Vassil Kirov

CIHEHUAJMN3ALINUA U OBJIACTU HA HAYYHU U3CJIEJABAHUSA

Cormmonorus Ha TpyJa u opranuzanunre; JururanHa Tpanchopmarus, MHIyCcTpraIHu OTHOIIEHUS,
EBponeunsanyusi.

HAYYHU CTEIIEHU U OBPA3OBAHHE

2021 Jloxtop Ha commonorndeckute Hayku, MDOC, bAH

2002 Toxrop mo corwmoiorusi, Sciences Po, Tlapmx

2000 JToxTtop 1o commonorust, MacTUTYT 110 cormonorus, bAH

1995 MarucThbp 10 yInpaBieHHEe Ha 3a€TOCTTAa M COLMAIHO pa3BUTHE Ha MPeANpUiTHETO, Sciences Po,
ITapux

1994 Maructop o corpojorus, Codpuiicku yauusepcureT “Cs. Kimmment Oxpuacku ™

AKAJEMUYHHU JJBXKXKHOCTU

2023 — IIpodecop 1o coruonorus, ,,JIuruHanaa Tpanchopmanus u ObAeneTo Ha Tpyaa“
2022 — no cera — 3amectHuk qupekrop Ha MPC, BAH

2012 —-2022 Ioment, UOC-BAH (mo 2019 NUNO3-BAH)

2012 — 2014 Crapum usciaemosaren Marie-Curie, University of Paris-Saclay (University Evry-Val-
d'Essone), ®pannus

2010 — 2012 Hayuen cwTpynuuk 1 cT., MHCTHTYT 32 M3cinenBaHe Ha oOmiectBara W 3HaHuWeTo, bAH
(MMO3-BAH)

2000 — 2010 Hayuen cprpynnuk 1 cr., MUHCTHTYT 1O commonorusi, BAH

JIPYTU AKAJJEMYMHHU JEWMHOCTH

2023-2024 Ynen na Industry 5.0 Community of Practice of the European Commission and high-level
panel on role of Industry 5.0 in societal adaptation to twin transition

2021 — no momenTa — OnenuTten o nporpama Xopu3onT 2020 u Xopuzont EBpona
2021 — Onenwnren kpM San Paolo Research Foundation FARESP, bpazunus.
2020 — 1o momenTa - OnieHuTen U wieH Ha naHeanu komucun, National Science Centre, Poland

2019 - Tocrysam m3scrmemoBaten, Luxembourg Institute for Socio-Economic Research (LISER),
JrokcemOypr


https://www.researchgate.net/profile/Vassil-Kirov

2018 — 2019 - Ynen na ExcneprHa rpyna Ha BHUCOKO HUBO 3a Bb3neiCTBHETO Ha JWMTHTATHATA
tparchopmanus Brpxy EBponeiickute Tpynosu nasapu, EBponeiicka Komucusi, bprokcen

2018 — no momenta — Onenuren, Belgian Federal Science Office, benrus
2017 - T'ocrysam u3cinenosaren, Luxembourg Institute for Socio-Economic Research (LISER)
2016 - I'octysam u3cnenosaren, Luxembourg Institute for Socio-Economic Research (LISER)

2016 — mo momenrta - Omuenuren, Horizon 2020, Research and Education Agency, European
Commission, Bprokcen

2014 — no momenTa - 'octyBai npodecop, Ilnorauscku yausepcutet “Tlancuit Xunenmapcku™
2014 — no momenrta - Onenuten, Agence Nationale de Recherche ANR, TTapmxk

2013 - 2018 Ynen na PabotuuTe rpynu 3a moaroroska Ha European Company Survey (ECS) u the
European Working Conditions Survey (EWCS), Espomeiicka ¢onmaius 3a momo0OpsBaHe Ha
ycioBHsTa Ha %uBOT 1 TpyA Eurofound, In0mun

2012 — mo momenTa - Acoruupan uscienonaren, European Trade Union Institute (ETUI), Bprokcen
2008 — no momenTa - ['ocTyBan npenoaasaren, Science Po, [Tapuxk

2006 — 2009 - I'octyBam mpenonaBaren, Arts et Métiers ParisTech, Campus Cluny, ®panmus

2005 — 2012 - I'ocrypa npenogaaten, “Cs. Kimmment Oxpuacku

2002 - Tocrysar uzcinenonaren, Maison des sciences de I'nomme (MSH), IMapx

1998 — 2000 - Aconmupan uzcnenosaren kbM, LSCI-CNRS, TTapux

1998 — 1999 - Acouuupan u3cienoBaTes KbM VHCTHTYT 3a COIMAIHA M CHUHAUKAIHH HU3CJCIABAHUS,
Codus

MOABPAHU ITPOEKTHU, TPAHTOBE U HAT'PA/IU

2024 — 2026 - SkilMeet. Skills for labour markets in the digital and green transition. Horizon Europe
2018 — 2023 “BEYOND 4.0. The impacts of Industrie 4.0 and Digital Disruption”, H2020

2019 — 2021 “SWIRL - Slash Workers and Industrial ReLations”, DG Employment

2018 — 2021 “DIRESOC - Digitalisation and restructuring: which social dialogue?””, DG Employment
2018 — 2020 “INVOTUNES National Trade Union Involvement in the European Semester”, DG
Employment

2016 Hommuanus 3a Harpamata Ilutarop, kareropus yCIICIIEH PBHKOBOJWTEN Ha MEXIAYyHapOIHU
MPOeKTH, MUHUCTEPCTBO HA 00pa30BaHMETO M HayKaTa

2012 — 2014 Marie Curie Senior Research Grant RBUCE-UP Research Based University Chairs of
Excellence- Universities of Paris, Paris-Saclay

2013 — 2015 “EUROSOFIN - Social dialogue in the financial sector in Europe: Contribution to
anticipation and restructuring®, DG Employment

2012 — 2016 COST Action IS1202, ‘Dynamics of Virtual Work’

2012 — 2014 “Making Migration Work for Development - Policy tools for strategic planning in SEE
regions and cities”, South East Europe Programme, European Commission

2009 — 2012 “WALQING - Work and Life Quality in New and Growing Jobs”, FP7

2008 — 2010 “ESF 6 CIA - Capitalising Innovative Approaches towards Demographic Change”,
InterReg IVc

2005 — 2009 — “WORKS “Work organisation and restructuring in the Knowledge Society, FP6

2002 — 2006 "SMALL - Representation and voice in Small and Medium-sized European enterprises :
monitoring Actors, Labour organisations and Legal frameworks”, FP5

2002 Academic Award “Marin Drinov” for young Scientists in Bulgaria, Bulgarian Academy of
Sciences (2002)

2002 PostDoctoral Grant of Maison de Sciences de I’homme, Paris (2002),



1998 — 2001 French Government Grant for Ph.D. studies (co-tutelle)

MEHUJXKMBHT
2022 — no cera — 3amectHUK aupekTop Ha UDC-BAH

2020 — no cera — Yien Ha O6moro ceopanue Ha BAH u 3am. Ilpeacenaren na Komucusra 3a mianu
y4eHU

2024 — 2026 PvxoBoauTen Ha exun U YieH Ha 6opaa Ha mpoekT “SkilMeet. Skills for labour markets
in the digital and green transition, Horizon Europe”

2018 — 2022 — PwroBoauTen Ha ekun U YieHn Ha bopma Ha mpoekt “BEYOND 4.0. The impacts of
Industrie 4.0 and Digital Disruption”, H2020

2012 — 2014 — KoopauHarop Ha Obarapckust ekun vHa “MMWD Project - Making Migration Work for
Development - Policy tools for strategic planning in SEE regions and cities”

2009 — 2012 — PokoBomuten Ha Obirapckus ekunn W Ynen Ha Oopaa Ha mpoekt WALQING,
¢buHaHCHpaH 1o 6 paMkoBa rporpama Ha EBpormetickara komucust (FP 7)

2014 — 2018 u or 2022 — PhKOBOAUTEN HA €KHII HA HAI[MOHAJIHUS KOPECIOHJCHT 3a bbirapus Ha
Esporietickata ponmanus 3a nogo0psiBaHe Ha ycioBusTa Ha xuBoT U Tpy [ (Eurofound)

2005 — 2009 PbkoBomuTEN Ha E€KHIT B IPOEKTa Mo 6-Ta pamkoBa mporpama Ha EK WORKS “Work
organisation and restructuring in the Knowledge Society

2002 — 2006, PvkoBojuTen Ha eKWIl B Tpoekra mo S5 pamkoBa nporpama Ha EK "SMALL -
Representation and voice in Small and Medium-sized European enterprises : monitoring Actors,
Labour organisations and Legal frameworks”

2006 — 2011 Bune-npe3uaent Ha Foundation for Advanced Social Trust (FAST), Sofia

OCHOBEH JIEKTOP (KEYNOTES)

3a nepuoaa ot 2016 r. mo 2024 r- npod. Bacun Kupos e u3Hech1 ieHapHu H0KIaan Ha 15
KoH(epeHIMU, mpoBeaeHU B bbiarapus win dyxOnHa (BKIIOYUTEIHO 6 32 TOCIEAHUTE TIET
TOJMHH).

OUTUPAHUA

H-index 14
110 —index - 23

Huratu criopen Google Scholar — 751
(https://scholar.google.com/citations?user=ZNAwWOKwAAAAJ&hl=bq)

Ko™ roan 2024

NYBJIUKALIUA

O6mo — Han 100 mybaukanuu Ha OBJITAPCKU, AaHTIMHCKH, (PPEHCKH U TPBIKH €3UK, OT KOUTO:
38 crarum (13 B criucanus ¢ UMMIAKT (HaKTOp WIM paHr);

15 moHorpadun, KOIEKTUBHU MOHOTPa(UU U ChCTABUTEIICTBO HA COOPHUIIH,

48 riaBu OT KHUTH.

HHOJABPAHU ITYBJIUKALIMN

Guirlanda, P & Kirov, V. (2024) An Alternative Organisational Model for a More Demaocratic
and Equitable Digital Economy: A Systematic Literature Review on Platform Cooperativism
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through the Lens of Stakeholder Theory. Competitive Advantages and Challenges. Annals of
Public and Cooperative Economics (Ilpuera 3a nedar)

Wozniak-Jechorek, B., Wozniak-Jasinska, K., Lewoniewski, W., & Kirov, V. (2024). Industry 4.0: a
bibliometric analysis of social partners’ public messages in France and Germany. The Economic
and Labour Relations Review, 1-24.
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Disadvantage in Europe (pp. 299-323). Cham: Springer International Publishing.
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European Countries: COVID-19 and the Future of Work, London, Routledge: 142 — 166.

Kirov, V. (2022) Digital transformation and the future of work. Global trends. Local
implications. Sofia. University Publishing House "Sv. Kliment Ohridski"
(https://unipress.bg/image/catalog/1pdf/000010101111.pdf)

Kornelakis, A., Kirov, V., & Thill, P. (2022). The digitalisation of service work: A comparative
study of restructuring of the banking sector in the United Kingdom and Luxembourg. European
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PEJUKOJIETUN

UJIEHCTBO B PEIKOJICTHMTE Ha 3 MEXIyHApOJHU CIHMCaHUs, BKIOUMTETHO Ha Work, Organization,
Labour and Globalization, xoeto e B mbpBu kBaptui (Q1) 3a 2022 r.

PELHEH3UN

Han 20 criucanus, BximrountenHo B Q1 u Q2

YJIEHCTBO B MEXAYHAPOJHU HAYUHU OPTAHU3ALIUU U AKAJEMUMN.

Bacun KupoB e wien Ha MexayHapogHaTa COLMOJIOTHYECKAa Aacoluanuss W Ha
MextyHapoaHaTa OpraHu3alys Ha COIMoI03uTe (hpaHKOPOHU

JOKTOPAHTHU

2 zamutinm - Mapus Benuzaposa u barpsa Manamun

2 B mporiec Ha moarotoBka — Mupa JloOpeBa u Maprapura Kormesa
[octmokropant - ['abpuena Mopnamosa

HAYYHU U OPTAHU3AIIMOHHU KOMUTETHU HA KOH®EPEHIIUU

VYdacTre KaTo mpejceaaTell Wi WieH Ha IPOrpaMeH KOMUTET WM YJIeH Ha OPTaHU3allMOHEH KOMUTET
B 18 MexayHapoaHu Hay4dHH KoH(epeHiuH, nposeacuu B boirapus (3), Iomma (7), ®penuus (3),
JIroxcem0Oypr (3), benrus (1) u Copous (1).

INPEIIOJABATEJICKA PABOTA

JNEKIIMOHHH KypcoBe B yHuBepcuTetd B bbnrapus (Coduiicku yHuBepcuter W I[lnoBamBcku
yauBepcuteT) n Opannus (Sciences Po Paris, Arts et Métiers ParisTech, Campus Cluny u University
of Paris-Saclay.

OtTaenHu JIEKIMU B Pa3IMYHU TPOTPaMH  (JIOKTOPCKH, MAarucThpCKH, OakamaBbpcku) B Hax 20
yHUBepcuTeTa, BKrounTenHo: University of Valencia, Mcnanus; Louvain Bussiness School — UCL,
Benrus; University of Goteborg, [lIBenmst; University of Zagreb, XwpBarus; Westmisnter University —
London, BemukoOputanus; De Monfort University — Leicester, BemukoOpuranusi; University of
Shkodra, An6anms; ULB benrus; University of Luxembourg; Panteion University of Social and
Political Sciences — Athens, I'epuusi; HEC Montreal, Kanana u ap..

KOH®EPEHIIUN

IToBeue ot 85 nokianga 3a NOCIEAHNUTE AECET TOJMHHM, BKIIOUUTETHO HA KOHTPECH M KOH(EpEeHIIMN Ha
ISA, ILPC, WES, JIST u AAIRANZ.



MEJUU

WnTepBroTa M MEOWIHM CTaTWW, IIOCBETEHH Ha pa3JW4YHM COLMOJIOTUYECKH U3CIEBAaHUA, B
Obirapcku, ppeHcku, CpbOCKU U TFOKCEMOYPICKH CIICHMaTH3UPaHd METUH W/WIM METUH 3a IIHPOKaTa
ayJUTOpHs, B KOUTO Ca MPEJICTaBSIHU HAYYHU PE3YJITAaTH M ca KOMEHTUPaHH MOJIUTUKHU B 001acTTa Ha
razapuTe Ha TpyJaa;

E3ULH

AHTIIHKCKHU, QPEHCKHU, PYCKU



